





























































































































































未担当 (n= 15) 既担当 (n二 22) 合計 (n= 37) 
問1
件数(件) 件数/15(%) 件数(件) 件数/22(%) 件数(件) 件数/37(%)
視点の広がり，軌道修正，ふりかえり 14 93.3 22 100.0 36 97.3 
助言，指導 8 53.3 16 72.7 24 64.9 























問4 ケースカンファレンスに望むこと(表4) える」が 12件 「仲間に相談するJが6件であった。
カテゴリー別に「人数 スタイル」など枠組みに関す













未担当 (n= 15) 既担当 (n= 22) 合計 (n= 37) 
問2
件数(件) 件数/15(%) 件数(件) 件数/22(%) 件数(件) 件数/37(%)
助言，指導 14 93.3 11 50.0 25 67.6 
時間，スタイル 4 26.7 11 50.0 15 40.5 
情緒的な支え 7 46.7 7 31.8 14 37.8 
内容の充実 3 20.0 3 13.6 6 16.2 
その他(自分の力量アップなど) 1 6.7 2 9.1 3 8.1 
表3 ケースカンファレンスから得られていること
未担当 (n= 15) 既担当 (n= 22) 合計 (n= 37) 
問3
件数(件) 件数/15(%) 件数(件) 件数/22(%) 件数(件) 件数/37(%)
視点の広がり 9 60.0 10 45.5 19 51.4 
技法などの知識を得る 10 66.7 8 36.4 18 48.6 
自分と重ねて考える 5 33.3 11 50.0 16 43.2 
自分の担当にいかす 5 33.3 8 36.4 13 35.1 
情緒的支え 。 0.0 2 9.1 2 5.4 
得られることがない 。 0.0 1 4.5 1 2.7 
」
表4 ケースカンファレンスに望むこと
未担当 (n= 15) 既担当 (n= 22) 合計 (n= 37) 
問4
件数(件) 件数/15(%) 件数(件) 件数/22(%) 件数(件) 件数/37(%)
人数，スタイル 6 40.0 6 27.3 12 32.4 
活発なディスカッション 4 26.7 4 18.2 8 21.6 
教員への要求(人数，助言内容) 2 13.3 5 22.7 7 18.9 
内容の充実 2 13.3 3 13.6 5 13.5 
情緒的支え 3 20.0 2 9.1 5 13.5 
発表者への要求 2 13.3 3 13.6 5 13.5 
臨む態度 1 6.7 2 9.1 3 8.1 
現在のもの 1 6.7 2 9.1 3 8.1 
25-
↓??????




スーパーバイザーに伝える 14 63.6 
スーパーパイズで取り扱っている 9 40.9 
取り上げてもらえないように感じる 4 18.2 





スーパーパイザ一等に相談する 20 90.9 
自分で考える 12 54.5 
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A Study of the Supervision and the Case Conference 
一一 Opinionsof Supervisees -
Noriko KITAZOE 
The purpose of this study was to investigate the supervisees' opinions about the SUperVlSlOn and the case 
conference. The survey used questionnaires， which subjects described freely. 
The opinions about “the role of supervision" were categorized in three groups， which are “to review"，“to 
administrate"， and “emotional support". More trainees who didn' t take charge in clients considered that“the role of 
supervision" was “emotional support" than trainees who take charge in clients. Most trainees who didn' t take charge 
in clients thought “the expectation of supervision" was “to administrate". Inexperienced trainees seem to be anxious 
and worry about counseling. 1 suppose that they demand firm and verbal support because of anxiety. 
Supervisees' behavior if they encounter some difficuIties were categorized in three gouges， which are “to 
consult with their supervisors"，“to think mysel('， and “to consult with their coworkers". In that situation， most 
trainees thought they would “consu1t with their supervisors'¥but about half of supervisees thought that they would 
“think mysel('. Less than half of supervisees thought “the role of supervision" was “emotional support". According to 
these resu1ts， itmay be that supervisees more depend upon their supervisors than they are conscious of their dependent. 
More than half of inexperienced trainees thought “the role of case conference" was “to get new point of view 
and “to get new knowledge". On the other hand， more than half of experienced trainees thought it as“to think about not 
only the presentation case but also onesel('. Trainees may be able to attend as active participant thorough experience 
the relationship of client-therapist. However， we discuss how we do to activate case conference. 
According to our study， 1 think that it is important to review and discuss about our supervlSlOn and case 
conference with our supervisees again. 
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